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Northumbria University health and 

social care staff have a long history 

of engaging with interprofessional

education and being IPE active.

This high level of engagement influences teaching, research and 

clinical practice; thereby underpinnning student development with 

rich-research, health and social care focused education.
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Julie Derbyshire

Julie completed her Professional Doctorate in 2017.

Her thesis is entitled:

A case study exploring how the neurological practice context facilitates 

interprofessional learning for undergraduate health care students

The aim of the research was to explore how the neurological practice context 

facilitates interprofessional learning for undergraduate health care students.
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Julie Derbyshire

Using case study research design: this is “well suited to investigate complex 

situations and multi-faceted interventions within an organisational context.”

• 18 individual interviews with practice educators and students

• 5 non-participatory observations in one neurological practice setting 

• Review of documentary data e.g. audits and student evaluations.
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CULTURE
Collaboration and values 

based practice
Positive learning environment

Stability of leadership

HUMAN AGENCY

Interprofessional values
Reciprocal relationships

Effective facilitation skills

STRUCTURES
Communication mechanisms

Formal/informal IPL          
Shared physical spaces
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INTERPROFESSIONAL COMMUNITY OF PRACTICE

Findings and Analysis

the neurological 
practice environment

curriculum context

professional 
socialisation

role modelling

the learning 
experience

Thematic data analysis 
identified five key themes:



Julie Derbyshire

Recommendations include: 

• Recognising the influence of culture, structures and human agency on the facilitation of practice based IPL. 

• More investment in patient involvement in practice based IPL.

• Key agents to champion practice based IPL.

• Development of a local IPL strategy.

• Applying the proposed model to other practice contexts and piloting the multi-dimensional assessment tool.

• Further research into the effect of IPL on patient experiences and a longitudinal study on sustained change with students exposed to 

practice based IPL.
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A new model is proposed A multi-dimensional assessment tool has been developed

TRANSFERABILITY OF FINDINGS:
The aspiration is that new understanding about undergraduate nurses IPL in the neurological context will enhance 
integration and joint working between higher education institutions and placement providers; to improve the 
student experience, patient care experiences and outcomes.



Laura Park

Laura has submitted her PhD thesis, and her viva is pending.

Her thesis is entitled:

Interprofessional relationships at work: A grounded theory study of the 

perceptions of a stroke care multi-disciplinary team

The aim of the research was to explore how interprofessional relationships specifically 

within a stroke care MDT are perceived by the professionals, through the conditions of 

their interprofessional collaborative practice.
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Laura Park

Methodology & Research Design

A constructivist grounded theory methodology, influenced by the theoretical perspectives of symbolic 

interactionism and social constructivism, was used to address the study’s aim.

The sample population was selected through purposive sampling, followed by the theoretical sampling strategy.

In total, 14 stroke care professionals were recruited. 

Data collection methods included:
• Interviews
• Observations
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Laura Park
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FINDINGS

The four interrelated data categories 

provided a social process explanation 

of how participants perceived their 

interprofessional working 

relationships: 

The process of ‘experiencing growth through 

interprofessional relationships’ in a personal, 

professional, emotional, and physical capacity emerged 

as the central benefit of working interprofessionally

and provided an explanation for the bonds, ties, and 

connections that occurred between the different 

professionals within the stroke MDT. 
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Laura Park
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TRANSFERABILITY OF FINDINGS:
The findings from the research have the potential to influence workforce recruitment and 
sustainability for stroke care MDT settings and other interprofessional contexts. 

This is in keeping with the Kings Fund strategy for improving quality in the NHS, with more 
emphasis being placed on reforming the NHS ‘from within’ by appealing to the intrinsic 
motivation of the workforce, by providing them with the skills, knowledge, and a working 
environment in which there is joy.

Interprofessional working relationships do not exist on their own. By building relationships 
early on during undergraduate IPE activities, positive interprofessional relationships can 
develop and flourish before professional qualification. 

Positive interprofessional relationships are required within the NHS, and meets its 
expectations to recruit skilled, well-rounded healthcare professionals, who can work 
efficiently with all professional groups. This supports the UK’s health and social care 
education stance, which recommends that students develop skills that will help them to work 
effectively in practice with other professionals. 
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The PhD focus
PhD thesis submitted, & viva pending.

Thesis title:

Learning in Critical Care:  

A Focused Ethnography of 

Interprofessional Learning Culture 

The aim of the research was to explore 

interprofessional learning culture in 

adult critical care.



Vikki Park
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AIMS

• Develop a rich description of the interprofessional
learning culture in adult critical care.

• Gain in-depth understanding of critical care staff 
perceptions and experiences of interprofessional
learning within adult critical care. 

• Identify the perceived factors promoting or inhibiting 
interprofessional learning in adult critical care.

OVERARCHING QUESTION

What influences interprofessional learning (IPL) culture in the adult critical care environment?



Vikki Park
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Using focused ethnography design: this naturalistic qualitative research methodology 

explored the culture of interprofessional learning in three adult critical care units. 

• 22 individual interviews with critical care staff: 

• healthcare assistants, doctors, nurses and physiotherapists

• 18 partial participant field observations

• Reflexive field notes
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Embedding IPL

Environmental Effects

Ways of Learning

Critical Care Practises

Humanising IPL

Being Human

Behaviour
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Findings and Analysis

Thematic 
Analysis

3 Overarching Themes

9 Themes

29 Subthemes



Vikki Park

The richness of the ethnographic account offers a wealth of 
recommendations to enhance IPL in the context of adult critical care. 
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TRANSFERABILITY OF FINDINGS:
There is great potential to enrich the knowledge and skills of critical care staff within the healthcare 
organisation, its working teams and with individuals whom all shape IPL culture. 
• Influential factors which can promote or inhibit IPL culture are identified. 
• The CAUSE decision-making model and IPL environment guide may enhance critical care IPL culture.
Critical care would benefit from increased opportunities to:
• embed IPL into daily practice, 
• enhance interprofessional collaboration that enables professions to learn together,
• recognise the holistic and humanising aspects of IPL within the complex care environment. 

Proposed a decision making model Guide for interprofessional learning promotion

The CAUSE Decision-Making model IPL Environment Guide 



Interprofessional Educational activity 
at Northumbria University

Transferability
Practice

Education
Evidence Base

Healthcare
Focused

High Quality
Research

IPE Engaged Staff 

Northumbria University Support

Networking & dissemination 




	Interprofessional Research at Northumbria University
	Northumbria �University Philosophy�Research-Rich & Business-Focused�
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Julie Derbyshire
	Julie Derbyshire
	Slide Number 11
	Julie Derbyshire
	Laura Park
	Laura Park
	Laura Park
	Laura Park
	Vikki Park
	Vikki Park
	Vikki Park
	Vikki Park
	Vikki Park
	Interprofessional Educational activity �at Northumbria University
	Slide Number 23

